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: Do luse : 5
Does my job structured : E
post use :  interviewswith  :
gender-biased  : standardized - for HRrecruiters
language”? 5 questions to : :
= reduce bias?
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: QUESTIONUS
. STEREOTYPE :
Dolusegender- : Dolencourage : E

neutraljobtitles? :  active listening 3 COMMUNICATION
: training to :

e.g.“chairperson” i Iimprove meeting : LANGUAGE

instead of “chairman” equity? : ;
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Do | ensure that
promotion criteria
are transparent
and standardized?

Jpunoibyoeq
8y} ulyoddns
papIN0.Id OYA
JAlqisin psureb
OUM ‘U0 payJOM
| 108loud 1se| 8U] U|

Have | ever asked
team membersiif
they feel valued
and if they see
opportunities for
growth?
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At work, doljoinin

when someone

makes a joke that

could put a
colleague down,

or do | choose not

to laugh along?
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Do my decisions
(e.g. schedules,
events, working

methods) take into

account different
needs related to
gender or
caregiving?
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WORKPLACE

WELLBEING
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Have | involved Whatis one small

people with action | could start
different this week to make
experiences and my work
identities in environment more
shaping this welcoming for
project? everyone?
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